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A study^was conducted to compare the personality 
characteristics of two types of entrepreneur the craft*type and the 
opportunistic-type^ which "^w ere' described, by Norman R. Smith- The 
craft-type entrepreneur is mainly interested in self -employment and 
owns a small business while' the opportunistic- type^ although 
interested in self-employ ment, primarily concentrates on expansion 
and organization building- Smith hypothesized *hat the two types 
differ ip fourteen areas. To telst Smith's hypothesis^ sixty-'four 
entrepreneurs (evenly dividied between the two types) in central, 
Illinois were interviewed and asked to respond to two instruments: a 
vocational preference inventory^ developed by J.chn L- Holland to 
measure personality' types^ and an attitude statement survey^ designed 
by Hanna Levenson to measure locus of control. Analysis of the data 
showed that the two types differ on seven of Smith's variables and 
that , Holland's and Levenson' :3 'classifications of personalities are 
consistent with Smith's* Based on these findings^ the following 
recommendations were made for career and vocational education: (.1) 
self-employment should be presented to students as a career option; 
(2) programs for entrepreneurj^hip should be initiated at both 
secondary and postsecondary levels; (3) students should be made aware 
of the two types of entrepreneurship; and (U) further research ^is 
needed in self -employment from the perspective of career development 
theory.. (A curriculum is suggested for teaching the skills necessary 
to entrepreneurshi Pr and an approach is offered for the organization 
of instructional materials.) (ELG) 
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Methods and Materials for Entrepreneur ship Education PROJECT 

. ■ PHASE I 

FINAL REPORT 

INTRODUCTION 

I 

Self-employment appears to be a neglected ,area of vocational 
education. A thorough review of the literature revealed l*ittle 
or no reference to entrepreneurs % persons who establish arid main- 
tain their ^own businesses.' Self-employment and entrepreneurship 
are similarly neglected in career de elopment .theory. Current' 
mocjels of occup.ational choice aii c -reer development are oriented 
to existing jobs and occupations. They have. not been elaborated 
in terms of the characteristics appropriate for entrepreneurship 
and self -employment. 

In this study, the 'personality characteristics of two types 
of -entrepreneurs, as suggested by Smith, ^ were cpmpared. Smith 
^ constructed -two Ideal Types or entrepreneurs, the Craft-type (C-E) 
and the Opportunistic type (0-E). The *Craf t-type entrepreneur is 
basically a small, scale business owner who i,s iiite'rested in self- 
empioymcnt rather than' other-employment. The Opportiinistic^type 
entrepreneur, while interested in self -employment , is primarily 
interested in growth, e:xpansion and organization building. Smith 
hypothesized that the two types differed on fourteen var^lables, 
listed in Table 1. By scoring an individual entrepreneur on each 

1* Norman H, -^Smith, The Entrepreneur and His Firm: The Relation 
Between Typs of Man and Type of Company . Bureau of Business 
and Economic Research, Michigan State University, 196?. 
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of thB fourtean variables, it yj&a possible to place that individual 



PURPOSES QF THE STUDY 

.The purposes of the study which is reported here may be sum- 
xnarized as follows: 



(2) To identify other variables on which C-E's and 
0-E»3-.may differ 

(3) To examine the persbnality characteristics of 
C-E's and 0-E»s from the perspectives of Holland's 
theory of career development2 and of Levenson's 
measure of locus of control • 3 



2. John Holland, Kakin/^ Vocational Choices; A Theory of Careers ^ 
Englewood Cliffs, N.J. : Prentice Hall, Inc., 1973* 

3^Hanna Levenson, "Distinctions Within the Concept of Internal- 
External Control: Development of k New Scale." Proceeding;s , 
60th Annual American Psychological Ap sociation Convention , 
pp. 261-262, 1972. 



along .a Craft-Opportunistic continuum. 



(1) To check the validity of Smith's hypotheses 
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TABLE 1 



CONDENSED WORKING LIST 



Craft Entrepreneur (C-E) 



Opportunistic Entrepreneur (0-3) 



The C-E perceives and reacts to a 
limited range of culture when com- 
pared to the 0-E. Perceiving and 
reacting to a limited' ranre of cul- 
ture is defined operationally as 
follows: 

(1) The^ C-E exhibits narrowness in 
educ^^tion and training. 

a) Formal education — technical only. 

b) Work experience — technical only. 

c) Reference group other than 
management. 

d) No management sponsor or role- 
model. 

(2) The C-E exhibits low social aware- 
ness and low social involvement. 

a) Belongs to professional associa- 
tions only. 

b) Limited effectiveness in 
communication ability. 

(3) The C-S exhibits a lack of flex- 
ibility and confidence in his 
ability to deal with the economic 
and sociBl environments. 

a) Does not delegate authority or 
responsibility- in order to allow 

^ him to build a large organization, 

b) Hires on a plarticularistic basis. 

c) Does not utilize over two sources 
of capital for the initiation of 
his business. 

d) Organizational sales made mainly 
on the basis of personal contact 
and reciprocity. 

e) Competitive strategy envisaged 
by the C-E limited to quality, 
price, and refutation of the 

' ^ company,-, 
ik) The C-E exhibits a time orientation . 
circumscribed to the present and 
the past. ' " 

^ a) The C-S had no long-range plans 
for the initiation of his 
cdmpany.- 



The O-E perceives and reacts to a 
broad range of culture. Perceiving 
and reacting to a broad range of 
culture is defined operationally 
as follows: 



(1) The O-E exhibits breadth in 
education and training. - 

a) Formal education--technical 
plus. 

b) Work experience — technical 
plus. 

c) Reference group — management. 

d) Management sponsor or more 
than one . role-inodel. 

(2) The. O-E exhibits hi^gh social 
awareness and high social 
involvQfcgient. 

a) Bel6i3gs to community assoc- 
iations as well as profes- 
sional associations. 

b) Effective with many forms 
of ^ communication. 

(3) The O-E-exhibits flexibilit 
-^,„.^d confidence in his ability 

to deal with the economic and 
social environment. 

a) Delegates aiithority or 
responsibility in order to 
allow himself to build a 
large"' organization. 

b) Hires on a uniyersalistic • 
basis. 

c) Utilizes over two sources 

of capital for the initiation 
of his business. 
^ d) Uses a variety of marketing 
methods to gain customers. 

e) Various competitive . strategies 
are eijiployed in addition to 
price ^'and quality. 

(i;) The O-E exhibits an awareness 
and orientation to the future. 
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Condensed Working List (cont.) 
Craft Entrepreneur (C-S) 

b) Has no plans to change the 
basic character of the 
company or attempt to bring 
about an increase in grovrth 
rate* 

c) The-C-E is paternalistic in 
his employee relations. 



Opportunistic Entrepreneur (0-B 



a) The 0-E makes long-range 
plans to initiate the 
company when the time is 
ripe • 

b) The 0-E makes plans for 
his company' s growth. 

c) The 0-E is not paternalistic 
in his employee relations. 



Source: Norman Raymond Smith. /The Entrepreneur and Kis Firm: The 
Relationship 'between Type of Man and Type of Company. 
Occasional Paper. ..Bureau of Business and Economic ':Re3earch. 
Michigan State U^iiversity^ I967. 
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METHOD 

Sample : For the purpoMOS of thin study, a nf.implc of sixty-four 
entreprencurfi wnn iriterviewod nnd asked to respond to two instru- 
ments* ^ One half of tho nai..ple approximated C-E'o and tho othor half 
approximated 0-E's, The subjects were selected from the business 
sector of a town in central Illinois with the aid of an advisory 
group of ten pei;^sons who have extensive knowledge of the business 
community^ 

Procedure ; A Self -Employment Interview Sched\M>e was used to struc- 
ture the interview proced|ures. Data were collated on the career 
background of subjects, and on their attitudes tawaiids self- 
em'pldyment . Questions based on Smith's hypp^x^fie-ses , were also in- 
cluded. Responses to these questions were, used to score each sub- 
ject-along a Graf t -rOpportunistic continuum* Two additional instru- 
ments used .in the investigation were the Vocational Prefererfce 
Inventory (VPI), an instrument developed by Holland to measure 
personality types, and Levenson's Attitude Statement -Survey (LASS), 
designed to measure locus of 'control* 

T-tests and chi-square tests of significance were used to. deter- 
mine differences b'^tween C^E's and 0-E's.' Multiple discriminant 
analysis was used. to ascertain vihich combination of 'Holland's and 
Levenson's scales maximally discriminated between C-E's and 0-E'St- 



RESULTS 

(1 ) Analysis of the data showed that, for the sanple used in 

this study, seven of Smith's variables discriminated * ef fee- 
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tively betv/een C-E's and O-E's. Differences between the 
expected and observed frequencies were sicnificnnt at the 
•01 levels The variables on which the two groups differed 
wore: 

(a) breadth of educational interests 

(b) role model 

(c) delegation practices 

(d) . hiring practices 

(e) selling methods 

' (f ) plans for growth 
(g) employee relations. 

(2) An analysis of other background variables showed that the 

tv:o groups' scores were significantly dif f ererv&:\on the 

following additional variables: 

' (a) education level attained: 

2k7o of C-E's and 6Sfo. of 0-S's were college 
graduates 

I (b) size of business, as measured in terms 
I of number of persons .employed: 

95o ,of. C-3's and 7kTo of 0-E's had 10 or 

more full-time employees 
/ (c) number of businesses . in which involv>ed; 

12% of ,C-S's and 655^^ of 0-S»s were involved 

in more than one business^ enterprise. 

(3) Holland's Scales 

The basic tenets of Holland's theory suggests that persons 
may be characterized by their resemblances to* each of six 
personality types, ,.R (Realistic), I (Investigative), 
A (Artistic), S (Social), E (Enterprising), and C (Conven- 
•tional). Correspondingly, environments in which people live. 

' can be similarly characterized. Finally, the pairing of 
persons and environments leads to outcomes that include vo- 
cational choice, stability and success. 

' Table 2 dhows results of analysis of. scores of both types of 
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ontroproneurn on iiol .Land ^ n Vri nouTo: 
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Means and Standard Deviation:: for ocoVon of Craft and Opportnn:u-U- 
JSntreproncurr. on iiolland' a_jW:a.l.(ir. ana T-tecto for Sif,nif leant Dij 



Holland Scalos 


Craft 

En troprc 




Opportunisito 
Entrer)r'oneiiTs 


T- value 


Me an 


. S.D.- 


Mc an 


S.D. 


df=b2 


Realistic 

Investi/';;ative 

Social 

Conventional 
Enterprising 
Artistic 


1 .hbh'S ■ 

2.363<:> 

S.0909 


3.: 

3. 

2.725. 

3.0^2 


2.0323 

3.1.(839 
2.0968 
2.1613 
C.6IJ.52 
U. 771+2 _ 


2.822 
U . 1 62 
2.599 
2.721 
3.008 
I4..3O3 


1.95-"- 

-1 .13 
-0.91 
0.30 
-1 . 62 . 

-2.25-;:- 

( 



Results of tv;o-tailed t-tests shov/ that while 'C-S^s >d signi- 

ficantly higiier tnon 0-E's on Holland's Realistic r.cale, O-lU's 
scored e ir.nif ic antly hip;her than,C-E's on the Artir«i 0 scale. The 
difference in znean scores for the two groups on the j .nterprising 
scale 'was in the predicted direction auii a]^ . : od significance 

(p=.io5). 

^ Results of the discriminant analysis rovcaloci that the discriminant 
function was significant at the ,03 Xevel with a canonical corre- 
lation of •52L(. The discriminant function indiOcited that the two 
groups can best be discrimnated between biy xhe Enterpr^ising, 
Artistic and Realistic scales. Compared to 0-E's, C^E's tend to 
score high on the Realistic and low on the* Enterprising and Artistic 
scales. Conversely, 0-E's tend to score high on' the Enterprising 
and Artistic scales and low on the ^Realistic scale as compared to 
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may V-r (io juvr.i ^^A l ♦ 

cn l'.]*i.^;'!'<jrh'ii i-'mti con/ . : i. i b't i : i;i.t!i t'.:''",r irrcr '^r ^ 
v;:it:") t.^rrc ;U;M.er co^ioL'* i-'or c:yr^:.t/h- , \f* ci ^ ^ 

(W- bus J n^"' s rul) j - m: t :^ ( ::oc " ■ ! • 



busiiicso (r.c^ :.';ri1.ovii^*isin'-) , infJii !; I i- ^ ril v.vi^,, t^i,o (Uo, 

to indicato v:oi')v oxp'o in.t"^noo oi'ior to r;el i'-cr/;:lo;/:;;:ri t , 
reported that thoir no:>t; co::rr;oa v/orV: t^^xfjoricnco:; wor^-' ^r. cv.;!': ; 
r.on ( ar.c^ociatod v:ith FieollGbic typc-:^) ^ 'iho nost cc::-.;-!-:! v:o:'': 
experioncos of 0*-E'^. wore as prof e nr, ipnal , tcchni c '"^1. , ]-indrr:'-» 
Some, but not all of these typos of occupations r.re a3r.ociai.e'i 
witi^a Enterpris'in;-; types, 
Levenson's S,cales 

Levenson^s measurQ of locus of control aonsisT:3 of throe indc- - 
pendent scales; 

' I saale , ^ Internal , v/hich measures tl'ie e.xtcnt to whicii 

people bftlieve they have control over the ir ov;n 1 i ves 
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P scale. Powerful other, which mea^^ures the 
extent co which people believe they are controlled 
by powerful other people 

G scale, Chance, which measures the extent to 
which people believe they are controlled by 
chance or fate. 

The distinction between the P and C scales is that belief in 
control Dy powei»ful others does not eliminate the possibility 
of internal control, whereas belief in control by chance does 
eliminate the possibility of internal conbrol. Table 3 shoves 
results of analysis of scores of C-E*s and 0-E's on Levenson'-s 
scales* 

TABLE 3 

Means and Standard Deviations for -Scores of Craft and Opportunistic 
Entrepreneurs on Lsvenson's Scale's and T-tests for Significant 
Differences 



Levenson Scales 


Craft 
Entrepreneurs 


Opportun 
Entreprei 


istic 
leurs 


T-value 


Me an 


S.D. 


Me an 


S.D. 


df = 62 


I scale 
P scale 
C scale 


39.636JI 
IP. 7576 
16.8788 


k.980 
10.050 
6.328 


38. 6771; 
15.9677 
11 .8710 


5.231 
7.007 . 
7.619 


0.75 
1.28 
2.50-"- 
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- p< .05 

Both groups scored higii on the I scale^. with no significant dif- 
ference between mean scores* ^ Neither was there any significant 
difference between mean scores on the P scale, bu"^ C-E*s scored 
significantly higher than^O-E^s on the C scale (p=^0l5). 
High I scale scores are consistent v/ix^h the emphasis' placed by 
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^.he two groups of entrepreneurs on the importance of indepen- . 
denc6^^^{5 -^a reason for becoming self eraployed and for maintainin 
their self -employment stat\xs* However, the extent of their/ 
business involvement m.ay be a reflection of their relatively 
diffoi'ent levels of belief in control by chance. The 0-E^s 
have little belief in control by chance. They believe / there- 
fore, that if they plan and organize their business operations 
effectively, thoy have little chance of failing. On the other 
hand, C-£^s have a relatively high belief in control by chrnce. 
This would suggest that their strategy might be to reduce tne 
element of chance by keeping their businesses small enough so 
that they can m.aintain direct personal supervision over all 
aspects of their businesses* 

REGOI^C'rSKDATlOKS 

The findings in this study have a number of implications 
for edu:^ational programs, educational policies- and further 
research in vocational education. 

Vocational education has not. given adequate attention to 
entrepreneurship and self -employment • On the vocational aware- 
ness level, self-employment needs to be presented to students 
as a career option. In addition, students should be encouraged 
to have an entrepreneurial perspective in vjhatever careers they 
pur sue ♦ Too often, government and large corporations are con- 
sidered to be the sole creators and suppliers of employment 
opportunities. Therefore, uhese institutions are expected to 



solve the problems of uneinploynent ajid job dissatisfaction* 
People who have developed e^itropreneurial sl-iills can become a 
siprij.f icant force in vjorkinp; tov^ards solutions to these problems* 

•A recent report i.ssued by the Bureau of Labor Statistics 
indicates that between and 198^, about 10. I|. million college 

graduates v:ill be vying for somo^7o7 million jobs traditionally 
requiring a college degree. This, means that" 2.1 million ppople 
will be forced to seek other vork. The report concludes that^ 
even if all graduates can find jobs of sorae kind, man^f of them 
are likely to be underutilized or dissatisfied with their - 
positions • One approach toward improving this situation m.ight 
be to provide educational programs which encourage • persons to 
.explore avenues of self-emploAiTient . This might have the affect 
of guiding suitable people toi^ard more satisfying career^^ as 
self-employed persons. An increase in the number of self- 
employed persons may have tvjo beneficial effects on the job 
market. l^irst, the number of people looking- to the labor 
market for jobs would be decreased. Second, the number of jobs 
available may be increased as new enterprises are initiated. 

Vocational education is a life-long process. It is recommend 
ed, ' therefore , that programs for entrepreneurship and self- 
emplo^TTient be initiated at a number of different levels. Depend- 
ing on the needs of the clients served, the emphases at these 
different levels may be varied. For example, clients may be 
high school, community, college or» university students, employed , 
persons, self-employed persons or retired people. Evidently, 



thes3 persons, with different backgrounSs, have different needs* 
Traditionally, educational programs relatinf- ^ to . small buei- ' 

ness bvmership have-vincluded knowledge and skills related to 
-"are^s such as marketing, production, finance and manacemont . . 

These components continue to be essential. The results of this 
■ study indicate the need to emphasize equally the importance of 

the affective aspects of self -employment and entreproneurship. 
The affective aspects are related to locus of control, the devel- 
opment of iniative, independence, and confidence in decision- 
making and interpersonal skills. 

At the high school level, avmreness of self-eiaplo^Tr.ent and 
entrepreneuT'ship should be emphasized. The existence of at 
least two types of self-employment should be indicated, since 
success in them may de!-:and different affective orientations. " 
Students should be encouraged to examine their own educational 
interests, and to compare them to the educational interests of 
different 'types of entrepreneurs. They should, also be encouraged 
to use< the VP"I and Levenson's measure of locus of control as 
further aids to self -awar.ene ss . The technique of ♦.writing brief 
scenarios of the types of businesses which interest students is 
highly recoiTmiended. Thig^rovides a check to see if their aspir- 
ations are consistent with their general orientations, as indi- 
by their educational interests and their stores on the VPI and ' 
Levenson's scales. The value of this type of activity is > , 
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supported by Gottfredson and Holland^. "Occupa uional Daydreams" 
were found to be a good accurate predictor of later occupational 
choice. These self-awareness acti'vities could be compared furthe 
with the orientations of different types of entre'preneurs. 

A similiar approach may be suitable for college students and 
young adults » Those who have had work experience can utilize 
it as an added source of information. Thus, by using information 
from a variety of sources, individuals can arrive clearer 
perceptions of themselves within the context of self -employment 
and entrepreneurship. 

At the vocational exploration stage, students should be pro- 
vided opport-unities to B^i^ti^e entrepreneurial skills and to 

« 

internalize entrepreneurial attitudes, such as problem solving, ' 
reality perception, personal causation (related to locus of 
control), goal setting and planning. Students shoy.ld be en^ 
couraged to take an entrepreneurial approach not only to self- 
emplo;n:nent, but also to other occupational situations. 

Similar programs in entrepreneurstiip education should be 
of value to existing entrepreneurs who may be experiencing 
problems in the running of their businesses. It is suggested 
that self-exploration may be of vital importance to entrepre- 
neurs in helping -.them come to terms with their business prob- . 

G6ry D. Gottfredson and John R. Holland, "Vocational Choices 
of Men and Women ^, A Comparison of -Predictors From the Self- 
Directed Search^'^ Journal of Coumseling Psychology, 1975^\ 
22 (1) •28-3I4-. / - \ 



' leinso Seme entrepreneurs think that their problems stem from 
a lack of capital, a lack of accoiinting skills', etc. One ad'- 
visor to this study, v;ho is himself an entrepreneur, suggested 
that the real problera nay that -'their businesses are in one, 
place and their heads are in another/'- In other v;ords, an 

•entrepreneur wh<^ has a ''craft*' orientation may bd viev;ing^ his 
business as an "opportunistic" type operation. In order to 
succeed, or even to remain in business, these persons itiust be 
able to perceive their situations realistically. 

'From the standpoint of educational research, the ^resent 
study should- be regardecj as e:\'ploratory. A primary purpose of 
the study -v/as to incorporate entrepreneurship into career de- 
velopment theory.. rJo claim is made for statistical ^^'encraliza- 
tion, as the sample used 'in the study v;as a convenience sample. 
The , C-0 assessment teclinique is in need of further "refinement 

■ ■I. " ■■ ■ 

and vaMdationo Further investigations should be carried out 
on all the' variables suggested by Smith. This study provides 
prime facie evidence only, of the possible inadequacy of some of 
Smithes variables. The findings of this study also provide evi- 
donee that 'three additional variables should be included to ex- 
tend, the typology. For the sample in this study-^ highly sr^ni- 
ficant differences were found betv/een C-E*s-and on these 

three variable's. 

Once the typology has been established, further research is . 
needed to develop a simplified form for classifying entrepre- 
neurs^ .The instrument should be a short, simple form, suitable 
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for administration to large representative samples. This , would 
allow the investigation of the possible effects of a nurfiber of 
variables, such as age and sex. Studies could also be conducted 
to investigate the applicability of the Craft-Opportunistic 
typology to women entrepreneurs, and to investigate differences 
and similarities between men and women entrepreneurs.' Another 
fruitful study would be to investigate differences between self- 
employed and non-self -employed workers within specific occupa- 
tional categories. \ 

Finally, a strong recommendation is made for further re- 

"I 

search in se^f -employment and entrepreneur ship from the perspec- 

' " ' * ■ \ 

tive of career development theory. Therq is much to be learned 

from a study of the career decision-making patterns of entrepre- 
neurs and their attitudes tow^^s work. A study of entrepreneurs, 
people who have taken on personal responsibility for their 
careers, may , provide new . insights into the nature of work and .* 
indicate new directions for endeavors in vocational education. 



* 

Vj 
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Outline of Topics lor the Development of Curriculvon Materials 
for Teaching Entreprenenrship Education 

The purpose of PHASE I of the project was, to study the per- 
sonality characteristics of entrepreneurs fron the perspective of 
career development theory, "^hese characteristics will be used as 
a basis for the development of curriouivun materials for teaching 
entrepreneur ship a 

Results of the study show that craft and opportunistic 
entrepreneurs may be described in terms of Holland Vs and Levenson^s 
Scale.s^ Table^ 2 indicates that both groups of entrepreneurs 
scored relatively high on Hollandls Enterprising, Artistic and 
Investigative Sea5|,es* Skills pertinent to these scales are: 
self-confidence, leadership, risk-taking, cormra^nications skills, ' 
and interpersonal skills (Enterprising Scale); independence, 
innovation (Artistic Scale) and independence, decision-making 
skills (Investigative Scale). Both 'groups of entrepreneurs also 
scored highly on Levenson^s I scale, indicating a strong belief 
in their ability to control or direct their lives. The relatively 
high belief of craft-entrepreneurs in control by chance would 
seem to be a limiting factor^ 

The following outline of topics presents a suggested format 
for organizing the teaching of the, skills outlined above: 
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TABLE k 

Outline of Topics, for Entrepreneurship Education 

PSi^SONAL II]ITIATIVE 

(a) Internal Control 

1 . ' Planning 
, . 2. Settinp; Goals 

3*. Determining Priorities^ 
Managing Time 

(b) Innovating ■ 

Producing Ideas 
2* Combining Ideas 

3. Refinin.^ Ideas ^ 
Applying Ideas 



li. PERSONAL SFFECTIVEtlESS 

(a) Self-Av/areness 

!• 'Personal iN^eeds 
2# Personal Ilotivation 
3# Recognising and "Using Feedback 
Developing Confidence 

(b) Interpersonal Relations 

1, Communication 
* 2. Assertiveness 
3# Involving Others 



li^T' REALITY PERCEPTION o 

(a) Blpcks^ to Perception 

(b) Verifying Perceptions « 

IV. MAKING DECISIONS 

(a) Defining Problem ' 

(b) Gathering and Organising Information 

(c) Evaluating Possible Solutions 
Cd) Risk-taking 

(e) Getting and Using Feedback (Evaluating Outcomes) 
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Approach to Entrepreneurship CurriculV'.ti Materials 

r 

Instructional units to teach the topici) oixtlined above 
will be developed at'- three levels. The first four tinits will 
be developed at the Conceptual level. The purpose of this level 
is to provide students with the infomation they need^in order 
to develop cert air. skills, altitudes and oehavior* Students v:ill 
be afforded opportunities for self-evaluation, and each of the 
u.iits t/ili also include a raultiple-response objective test. 

The principal focus of Level IVo, the Applicatio^n level, 
X'jill be to give students opportunities to app'ly the concepts 
learned in Level One. Six units will be developed at this level, 
and each will be based on conte.nt area relating to different 
phases of initiating a business. These units will be in project, 
format, and v;ill help students gain confidence in practicing 
entrepreneurial skills. They Kill also provide students with 
opporttmities, to interact with persons in the cotonunity who may 
serve as relevant role models. Interaction with entrepreneurs in 
real life situations is essential for the effective -learning of 
entrepreneurial skills. 

At least two units will be developed at the Initiation 

level, or Level Three. At this level, students will be provided 

optimum opportunity to structure their own learning by developing 

business plans for enterprises that could feasibly be carried 

out. Students will also be asked to evaluate their attitudes ■ 

4 

and behavior throughout the duration of these projects. 
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